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• Suburban District
• 68 Schools 
• 58,000 Students
• 9,000 Employees







ON THE ROAD IMAGE 





Local News Clips 





Wall Street Journal Story







Pandemic News Clips 
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Our View of the FutureOur View of the Future



“Pain pushes us, until our vision can pull us.”





Our View of the Future



Seeing 
beyond the 
pain of now

To discover 
your unique 

path of healing

Seeing 
beyond the 
pain of now

To discover 
your unique 

path of healing



“The journey of a thousand miles, 
begins with one step.”

-Tao Te Ching



The Story of Jordan 
Health and Wellness



Jordan District Student Wellness Highlights
• Full-time School Counselor, School Psychologist, and Assistant 

Principal at every Elementary School
• Full School Mental Health Team at every Secondary 
• Wellness Centers and skill-building curriculum implementation
• Systemic Prevention Plans aligning existing resources
• Mental Health Access Program



• 2019-2020 Research on “Uncovering Positive Conditions 
for Improved Teacher Wellness”
• One question from the Appreciative Inquiry was very eye opening: “If 

resources weren’t a barrier, what could you imagine school leaders doing to 
foster teacher wellness – or “teachers’ self-perceptions of healthy and 
successful functioning at work” (Renshaw et al, 2015, p. 293)?”

Major takeaway: If we can buy 
anything, buy time

What actually supports educator well-being?



• Addition of maternity and paternity leave
• Changing leave to “annual” leave
• Maximizing allowable PD Days
• School Employee Wellness Reps – peer support network
• Annual Districtwide ”Wellness Day”
• Jordan Employee Wellness Center & PD Opportunities

Jordan District Employee Wellness Highlights



Making time and creating 
space for wellness



What is 
Wellness Day?

NO IN PERSON ATTENDANCE

DISTRICT PROVIDED CURRICULUM
Activity options using S.E.L.F.I.E., 
Wellness.jordandistrict.org/resources

Wellness Day is an instructional day for 
students

AN OPPORTUNITY FOR 
STUDENTS AND 

FAMILIES TO 
PRIORITIZE THEIR 

PERSONAL WELLNESS 



What is 
Wellness Day?CURIOUS

Using the work day to try something new or 
learn a new strategy that could enhance your 
personal and professional wellness

INTENTIONAL 
Proactively planning to meet each person’s 
unique wellness needs

UNITED
Spending time building relationships and 
strengthening work connections

Wellness Day is a collective breath, a 
pause for Employees

AN OPPORTUNITY FOR 
JSD EMPLOYEES TO 
PRIORITIZE THEIR 

PERSONAL WELLNESS 







wellness.jordandistrict.org/day

AN OPPORTUNITY FOR 
JSD EMPLOYEES TO 
PRIORITIZE THEIR 

PERSONAL WELLNESS 

• Time to catch up or take the day off
• Time to try something new or do something fun with colleagues: 

painting, bowling, pickleball, pasta making, sourdough, writing 
workshop, self-defense, cornhole, spa experience, yoga
• The Wellness Challenge focused on “everyday wellness,” grand prize 

$5,000 vacation giveaway!
• Freebies: SWIG, Holiday Oil, local gyms & wellness businesses



CURIOUS
What could we try with what we already have? 
What would it take to get what we need?  

INTENTIONAL 

UNITED
Who else could we include in our effort?
How could we engage with who is already invested?

Other Examples From JSD

How can we align our awareness with our actions?
What intentional adjustments could we make to 
what we already do? 



DON’T JUST DO 
SOMETHING,
STAND THERE



What will be our next smallest 
step towards hope and healing? 

For ourselves, our schools, and 
our communities…in that order





CBS Story



Thank You 

Get more information at 
wellness.jordandistrict.org/nsba
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